001.

Criterion 6- Governance, Leadership and Management

6.3 Faculty Empowerment Strategies

6.3.1 The institution has effective welfare measures and Performance Appraisal
System for teaching and non-teaching staff.
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6.3.1.The institution has effective welfare measures and Performance Appraisal
System for teaching and non-teaching staff
The institution effectively implements the welfare schemes for the teaching and Nonteaching faculties.

Being a Government college, the College makes arrangements for availing all the government
schemes such as Gratuity, Pension, Commutation of Pension, Earned Leave encashment, Maternity
Leave, Medical Facility, Leave on Overseas Project or Conference, Health Fund Scheme, Permission to
attend FDP such as Orientation programmes and Refresher courses, short term courses, etc. for the
career development and progression of the teaching as well as non-teaching staff.

Besides the above, the following Welfare measures are given to the teaching and non-teaching staff.

e Medical insurance scheme is being implemented by the Government for the
welfare of the staff and their family members.

e The members of staff can avail festival advance during the time of Deepavali or
Pongal.

e Government loan schemes to purchase/construct house and vehicles are available
for all the staff members.

e The teaching staff are encouraged to attend periodic refresher course, seminar,
conference, workshop and in-service programme availing on Duty to enrich their
knowledge and hone their skills.

e Supporting staff members are encouraged to pursue higher studies with proper
permission from the Director of Collegiate Education, through correspondence
mode to equip themselves and to enhance their promotional opportunities. They
are permitted to attend in-service programmes periodically to enhance their skills.

e Grievance Redressal Cell to address the issues and grievances of the students and
staff.

e Deputed to attend faculty development programs.

e Permission granted to faculty to serve as resource persons.

e Support and help to participate and present papers in International conferences
abroad.

e PFloans sanctioned as per GOI rules for regular staff members .

e Sports events are conducted for faculty on sports day and prizes are awarded.

Leave related benefits

e Maternity leave for 1 year for regular women staff members.

e Medical leave

e Twelve Casual leave per year and two permissions (of one hour) per month are
allowed for faculty members.

Physical facilities
e Conducive working environment provided in the campus in the form of Physical



Infrastructure.
e Separate vehicle parking lot for faculty.
e Library with computer and internet facility.
e Special programs on health and fitness, yoga and meditation.
e Faculty members also play games like shuttle, badminton and throw ball.

Institutions Performance Appraisal System for teaching and non- teaching staff

The Performance Appraisal System is unique for all higher educational institutions. The guidelines
are framed by the University Grants Commission and endorsed by the Department of Collegiate
Education, Government of Tamilnadu, and it has been practiced in our college.

The appraisal report is based on the annual performance of the employee on the basis of their
academic, research and other extracurricular activities. This format is filled by the employee in a
given prescribed proforma. The format contains: Abstract, Part-A - general instruction and
Academic Profile, Part-B - Academic performance Indicators for promotion- Criterion | Teaching,
Criterion Il Involvement in college student- related activities\ research activities, List of Enclosures,
Summery of APl Grading [duly signed by Subject Expert I,1l, HOD, the Principal]. The faculty
members are asked to fill the Academic Performance Indicator (API) format at the end of the
academic year, then the principal will finalize the scores based upon the documental evidences
submitted by the teachers. Based on API scores the faculty were encouraged to take up more
initiatives in their respective areas of inclination and passion.

The report is certified by the HOD and authenticated by the Principal before sending it to the
Directorate of Collegiate Education for scrutiny and approval. After scrutinizing the Self-Appraisal
Report the Director will frame the proceedings based on that the Principal will constitute the
proceedings and the benefit of career advancement will be given to the staff concerned. With
regard to the non-teaching staff, a clearly defined Performance Appraisal System has been
followed as prescribed by the Director of Collegiate Education, Govt. of Tamilnadu.

Student feedback: At the end of every year students feedback is taken to assess the performance
of the faculty.
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DHABMAPTERAM CNANAMBIGAI GOVERNME NT ARTS COLLEGE (W)
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T ammil Nadu.

Dr.D. Aravazhi M.Com., MPhil, BEd., PLD.,
PRINCIPAL,

Date: 31.03.2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that the following Welfare measures are given to the teaching and non-
teaching staff members comprising of general Government schemes and facilities provided ,
Leave related benefits and Physical facilities.

e Medical insurance scheme is being implemented by the Government for the
welfare of the staff and their family members.

e The members of staff can avail festival advance during the time of Deepavali or
Pongal.

e Government loan schemes to purchase/construct house and vehicles are available
for all the staff members.

e The teaching staff are encouraged to attend periodic refresher course, seminar,
conference, workshop and in-service programme availing on Duty to enrich their
knowledge and hone their skills.

e Supporting staff members are encouraged to pursue higher studies and are
permitted to attend in-service programmes periodically to enhance their skills.

e Grievance Redressal Cell to address the issues and grievances of the students and
staff.

e Deputed to attend faculty development programs.
e Permission granted to faculty to serve as resource persons.

e Support and help to participate and present papers in International conferences
abroad.

e PFloans sanctioned as per GOI rules for regular staff members .

e Sports events are conducted for faculty on sports day and prizes are awarded.

e Maternity leave for 1 year for regular women staff members.

e Medical leave

e Twelve Casual leave per year and two permissions (of one hour) per month are



allowed for faculty members.

Conducive working environment provided in the campus in the form of Physical
Infrastructure.

Separate vehicle parking lot for faculty.

Library with computer and internet facility.

Special programs on health and fitness, yoga and meditation.

Faculty members also play games like shuttle, badminton and throw ball.
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Mayiladuthurai-60% 001
D.C Code MNo. G 206




Salary Increment to Guest Faculties:

aegymide euusﬁ Dusdgmrfiar Qeusiyyprmnsdr, Qesiranar — 600 006

iR S yrawed Sy, s, ahsai, ek,

SEairgnarran() 2052, wdld Sivedr 14 ~ 2yib medr
o e 31246/ 2/2019, maar26.02.2021

Qg st } sbigrdfla adcls geep - spe eae winh g
aaaxgmrﬁaar ufed syen edaiflust sdgnfiontd apbhd-1
Limed SuHF-2-Ha umiyflyn Qeara sYfsguranissT
@i aunt wBluBnn 01012020 gamed ¢5.15,0000-Bahay
520,000/~ 2,5 2. 1B espringsé — Qam i,

umiazey @ gusvesser  (feowm) een88, =ud  mdafld @1 g,
[5Y¥1.26.02.2021

urimanflsc sagpnh agermends, sps ssw, opfcng onmee eSS
shgrfiaia sydd-1 wimd sPhHe-2 S vadiyfiydb Ssame) aflnpErauramra sy,
aplealubh ungEnhGy Cemad b 15.0000- csurdismgs 20,0000 murung 01.012020
PEA 2 earsd) ppivdlun, ah@rg usflufiier s 4084 Resrgn eSiflamrumeTEs g e
M upmegmestn  Ogreas  Ogromebsrer 58 elueiy Genibga  susne
sugrsiul Grites g

uniencadll orgemd sevemem pad gda B ogdenn TufCersvens Qumrl
Aerarss suxeliuioGding,

BiQoudiympnmen  Quind  Qoawrimosstn Qi opfleer s
FANHGLOTY SEswan Jred sy apsdnsiasd Gl Hd Qurarariub @ tadr,

b1

e ' :,*//- Jhw-dr
s meni Sludissd
Quusi v
L sxsimdey oo senso, el wimes sdaldluh sdgmf gpsdatad 5

2, emitym crhumTd essrdien st £ ume L& s | amiDandk ) .a&m.w X
3. wrfad memdbsrui, Qasieaar-35 o e

BAR: L gpmenmg waeL s Smmfla adof Do Glubome o,
2. musaes ‘s1&" 9ileg
3, @uGas ‘e’ Siflay

Institutions Performance Appraisal System for teaching and non- teaching staff

The Performance Appraisal System is unique for all higher educational institutions. The
guidelines are framed by the University Grants Commission and endorsed by the Department of
Collegiate Education, Government of Tamilnadu, and it has been practiced in our college.
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Director of Collegiate Fducation - Chennai 600006

B e

Apphication Form for Promotion under Career Advancement Scheme of the UGC for Colle

ge Tc;ac hers

(As per G O Ms No § Higher Education (H1) Department dated 11 012021

e e————
- R =
(1 Assistant Professor - Academic Level 11
(n) Assistant Profess or - Academic Level 12 v
(n1) Associate Professor - Academic Level 13 A
- (Tick whichever is applicable) B
Part A
General Instruction and Academic Profile .
1 |Name of the staff Dr S SUBBULAKSHMI
5 a. |Father's Name Mr. K. SANKARAN
b. [Mother's Name Mrs. S.SHYAMALA ]
3 |Department MATHEMATICS
- Dharmapuram Gnanambigar Government Arts College(Women),
4 |College presentl k
REJresciNy warkingn Mayiladuthurai-609001 - N _ |
S |Date of Birth 7/6//1964
6  |Gender Female
— —  —
7 |Community ocC
Date of appointment as Assistant —
4 Iprofessor (Academic Level 10) 26/12/2007
Carcer Advancement to Assistant o
b. [Professor - AGP 7000 / Academic Level[26/12/2011
11
8 Career Advancement to Assistant
. |Professor - AGP 8000 / Academic Level 26/12/2016
12 —!
Career Advancement to Associate
d. |Professor - AGP 9000 / Academic Level 26/12/2019
13A
. Assistant Professor (Seni
Guseat designation ssistant Professor (Senior)
9
Pay Level 11
Position applied for Selection Grade Assistant Professor
a.
10 Pay Level to be placed on 12
b. |Date of eligibility for career advance{26/12/2016




IR,

Dr. S.Subbulakshmi I
1 |ag 1/1,Sivan sannathi Street, e
dress for correspondence (with pincode)
Porayar, Mayiladudhurai District
609307 —
Dr. S.Subbulakshmi
1/1,Sivan sannathi Street,
Permanent Address (with pincode)
Porayar-609307, Mayiladudhurai District
12
Mobile Number| 9486198903
Landline Number|NA
Email ID|drssl2006 @gmail.com
13. Academic qualification (copies of certificates to be enclosed).
Division /
Examination Subject Name of the board / university Year_ ot percentage of marks obtained| Class /
passing Grade
Tamil, English, Board ik
SSiC Maths, oard of S;ecorjldarg ducation, 1979 77 | Class
Science,Social amiliadu
Tamil, English ;
' ] Board of Higher Secondary 75 | Class
HEE Maths, Physics. | £ cation, TamiNady | ! -i
Chemistry, Biology ]
UG Mathematics Madurai Kamarajar University | 1984 77.75 | Class
PG Mathematics Madurai Kamarajar University | 1986 76 | Class
PGDCA Madurai Kamarajar University | 2000 59 Il Class
14, Research Degree(s) (copies of certificates to be enclosed)
Degrees Title Date and year of award University
MPhil NA NA NA
PhD Vector valued holomorphic functions 31/12/1993 \ladurai Kamarajar Universit
Post-doctoral NA NA NA

15. Details of NET / JRF / SLET / SET / GATE etc.




——

SLST

\‘l
UNIVERSITY OF MADRAS TEMBER1990
—_— L

* ¥
8. Designation hel and colleges where the staff worked previously after joining the govenment collegiate educational service

: _ | Score (I
vy Month & Year| Roll No. Subjec applicable)
NA  [MATICAL SCIENCES-MATHE(  NA

Designation Depariment College - DE_;_te Grade Pay
S rom 0
Ass@mt Professor Mathematics MRGAC, Mannargudi 2611212007 | 15/10/2008 | 6000
A;snstant Professor | Mathematics DGGA College(W),Mayiladudhurai 1611072008 | 28/2/2015 | 6000
Assistant Professor (SS) Mathematics DGGA College(W),Mayiladudhurai 1/3/2015 Till date 7000
17. Teaching experience (Government / Govemment-Aided)
PG Level (in Years) 8 Years & 06 Months
b UG Level(in ears 14 Years & 06 Months
18. Research Experience in years (excluding years spent in pursuing MPhil / PhD) | 5 Years j
‘ 19. Fields of specialization
Broader Field / Subject / Discipline Specific Areas
!
a. Mathematics Graph Theory
LbA Mathematics Fuzzy Logic
20. Orientation / Refresher / Other Equivalent Courses attended (Enclose copies of the certificates of courses attended)
| Name of the Academic Staff College / — Period
Name of the course Univeristy / Institution DR From 1o
Orientation Course UGC Academic Staff College, University 28 2612/2007 | 24/1/2008
Refresher Course UGC Academic Staff College, 21 111012010 | 30/11/2010
Refresher Course UGC - HRDC, University of Madras, 21 17712017 | 27111/2017
Short term Course JGC - HRDC University of Madras, Chenna 7 221112020 _|28/1/2020

Date: <2 ‘OH"EO a

Skl o s

Signature of the staff



Part B

Academic Performance Indicators (Assessmenl Criteia) for Promofion under CAS of UGC Regulations of 2018

(As per G.0. Ms. No. 5 Higher Education (H1) Department dafed 11.01.2021)

I —
I Criterion I Teaching |
BN T
Grading
No. of hours allotted .
: ; " | Actual no. of hours taught during the e
Academic Yea during the acad :
r uring o lemic academic year Percentage of (Good I Sztsfacotry/ Not
ciass satisfactory)
engagement
2011-12 480 480 .
100 {
2012-13 480 480 _
100 \J
2013-14 480 480 r:,*,g;'géj
100 /
2014-15 480 480 C{.g‘i,&\
100 () !
j ‘
21516 480 480 C}"JL 5}
100 ‘
Overall Grading (for the whole assessment period) Qe ’j
e e




A‘ i e .
e Portormanc o tidication Assessmont Citona) o omofion ider CAL of 060G

(AN por GO My No S Higher [ dueation (1) Dupentment datord 110120M)

Parl 11

\ Critorfon 11 Involvement in Colloga Studont rolatod sctivitlos / postirch aclivilien

(Pease nserd o delote ows as eguired)

julition® JON

Ciradding

gor

ACadoni o o
Yol Activition Danaription
Administiative Activition Momber of Admission Committan for UO and pa
«Dopadment ibrary Incharge
[ xamination and svaluation dutles “Univarsity end Collage laval Evaluation and Invigllation
Studont relatod co curricular, extension and fleld- | ) _
- based aciviies Romadinl classos lakan, OBA Sacrelary _
E.\‘i Organiaing seminam, conforancan, workshops
Guidance and Suporvalon [MPI'.II and PhD
Programmen)
Engagoment in minor or major rasaarch projocts
Ptl-l:iic_n.flnn_t—:ﬂt.m&;t:ﬂ aticlos in paor roviewnd of _ N .
. UGO-CARE Hlod ournals 1 In IJERT Vol 1,lssuo 7, (September-2012) B
« Momber of Admission Committee for UG and PG
Adminisirative Activition «Dopariment library In charge
2 «Coordinntor of 1L and FS(TANSCHE)
Examination and avaluntion dutios WUnivarslly and Autonomous collages level Evaluation
g]ﬂti_t;ﬂ:-rt;ﬁﬁ-d_c;cmull_n. ;:l;;\ﬂidri nﬁd fioh- o 4 {earrare =
. based aclivilies Soft skill classos are taken,Career Guidanco Co-ordinator -
2 e ——
by g 0
e Organlsing sominars, conferonces, workshops Mambor n organlsing Associalion meoling(UG/PG) of 1
departmont
Guidance and Supervslon (MPhIl and PAD “Montor of PG sudonls B
Programmes) ~|'DC momber for TBML collego(r0ST)
Engagement In minor or major research projocts
Publication of research arlicles Indp‘uu_t—rcvlum;mﬂ:r S o
UGC-CARE listed journals __l
Administralive Activies Member of Afimlsaion Committee for UG and PG
«Department library incharge
Examination and evaluation duties 'Uniuers.ny and College level(Autonomous) Evaluation AU Qp
scrutinizing process member
Student-related co-curricular, extension and field- .Coordinalor for soft skill centre(TANSCHE), IL & FS ,Soft skill center
- based activilics incharge
% Organising seminars, conferences, workshops “Resource person In assoclation meeting held in DAACollege, Myd
Guidance and Supervsion (MPhil and PhD DC member of ADM college(Or.N Selvi)
Pragrammes)
|Engagement in minor or major research projects
Publication of research articles in peer-reviewed or . -
UGC-CARE listed journals




Admmisiratve Activibes

*Member of Admission Committee for UG and PG
*Department Lbrary in charge

Examinabon and evatuabon dubes

+University examination evaluation and other autonomous colleges

Student-related co-cumcular, extension and field-  |*NSS program officer

© based actvities «Conducting soft skill class for final years
< 4
3 Qrganising seminars, conferences, workshops a
Guidance and Supervsion (MPhil and PhD “Mentor of PG students
Programmes)
Engagement in minor o major research projects
Publication of research articles in peer-reviewed or
: UGC-CARE listed joumals
Adminisirative Actvit “Member of Admission Committee for UG and PG
Vit «Department library in charge
Examination and evaluation duties “University examination evaluation and other autonomous colleges
! Student-related co-cumicular, extension and field-  {*NSS program officer
i@ based activities «Conducting soft skill class for final years
el £
é Organising seminars, conferences, workshops i) %
Guidance and Supervsion (MPhil and PhD
Programmes)
: Engagement in minor or major research projects
] Publication of research articles in peer-reviewed or
UUGC-CARE listed joumals o
Administrative Activities *Member of A_dmiss?on Committee for UG and PG
*Department library in charge
- . . «University and College level Evaluation and Invigilation
] Examination and evaluation duties WActed as additional chief superintendent for University examinations
i
i Student-related co-curmicular, extension and field-
.., hased: aciviias NSS program officer 4
P
= Organising seminars, conferences, workshops W
o
o

Guidance and Supervsion (MPhil and PhD
Programmes)

*Guiding Ph.D  students

«Conducting soft skill class(PG),DC member in Dept. of Maths of
Krishnagir college

Engagement in minor or major research projects

Publication of research articles in peer-reviewed
UGC-CARE listed jounals

or




— e ———

Overall Grading (for the whole assessment period)

Any othet relevant information
(Gave details of any other credentials, significant contributions, awards received, efc)

Academic Year Details (Enclose copies of relevanl certificales / documents)
2011 -2012 Extemal examiner for M.Phil student of BDU
2012-2013 Career Guidance Co-ordinator J
2013-2014 Extemnal examiner for Ph.D.Viva Voce exam of Molher theresa Universily I
2014 - 2015 Served as Counselor for sludents. l
2015 - 2016 Served as Counselor for students. Doctoral Commitiee Member. . J
2016 - 2017 Served as Counselor for students. Doctoral Committee Member. . J




[
List of enclosures

(Attach copies of certificates, orders, research publications, arficles, conference proceedings, books, efc., wherever necessary)

SN Enclosures

1 |PG Degree Certificate and genuiness certificate

2 |Ph.D. Certificate and genuiness certificate

3 |Orientation Certificate

4  [Refresher Course Certificates

5 |Evidence for Research Publications

6 |Evidence for Ph.D., Guidance

7 |Order copy for ILand FS & Soft Skill Centre coordinator.

8  [Evidence for acted as a Resource person.

9  |Evidence for acted as a DC member.

10 [Evidence for Completion of Departmental Examination by TNPSC for Account Excecutive Officer




Summary of AP| Grading (Based on the Assessment Criteria)

Criterion Number iteri Overal AP grading for
Crtena the assessment penod

I Teaching-leaming-evaluation-related activities gend

I Involvement in student-related activities / research activities B ’

Overall grading by the Screening-cum-evaluation committee ﬂtzlj

Undertaking:

I hereby declare that the information provided above is correct as per the records enclosed and to the best of my knowledge.

Dat;: ;1‘:} h’* Lﬁoﬂﬁ,

XN\.L» LAl 1 Shin
Signature of the stafi

Name:

B S SupRuLAkswmE

Designation:

}‘;é\.}]‘ﬂ-“l P}u.‘{i_ A S C'tﬂf-l rf\-: o Ut

Screeing - cum - Evaluation Committee

SN

Name, designation, official address, phone
number, email ID

Recommendation
(Recommended / Not
Recommended)

Signature

1 Sub-Expert 1:

Dr.K.GUNASEKARAN
Senate Member-BDU-TRY

Associate Professor & Head
Department of Mathematics
Government Arts College{Autonomous}
Kumbakonam - 612 002, Tamil Nadw.
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DHARMAPURAM GNANAMBIGAI GOVERNMENT ARTS COLLEGE FOR WOMEN,
MAYILADUTHURAL

DEPARTMENT OF MATHEMATICS

MINUTES OF THE SCREENING CUM EVALUATION COMMITTEE OF THE CAREER
ADVANCEMENT SCHEME (CAS) /SELF — APPRAISAL PROFORMA

The meeting of the Screening cum Evaluation Committee of the Career
Advancement Scheme (CAS) comprising Dr. D. Aravazhi, Principal, Dharmapuram
Gnanambigai Government Arts College for Women, Mayiladuthurai , Dr.S.UMA,
Associate Professor and Head, PG and Research Department of Mathematics, Dharmapuram
Gnanambigai Government Arts College for Women, Mayiladuthurai., Subject Expert 1 -
Dr.K.GUNASEKARAN, Associate Professor & Head, PG and Research Department of
Mathematics, Government Arts College(Autonomous) , Kumbakonam, Subject Expert 2 -
Dr.G.RAMESH, Associate Professor, PG and Research Department of Mathematics.
Government Arts College (Autonomous), Kumbakonam, was convened on 27.04.2022 in
order to scrutinize and evaluate the Career Advancement self — appraisal Proforma of
Dr.S.Subbulakshmi,  Assistant Professor of Mathematics, Mrs.E.Elavarasi, Assistant

Professor of Mathematics, Dharmapuram Gnanambigai Government Arts College for
Women, Mayiladuthurai.

The Subject experts scrutinized, verified, assessed and graded the Career

Advancement Self — Appraisal Proforma of the faculty member of the Department of
Mathematics.

The committee recommends the award of career advancement / up gradation to
Dr.S.Subbulakshmi,  Assistant Professor of Mathematics, Dharmapuram Gnanambigai
Government Arts College for Women, Mayiladuthurai from that of Assistant Professor

Senior Scale (Level 11) to that of Assistant Professor Selection Grade (Level 12) to the
Director of Collegiate Education, Chennai.

“aalyl 2 grﬁ(ﬁ(Xij;zlzgllj’

HEAD OF THE DEPARTMENT SUBJECT EXPERT-1

SUBJEE
. TIR " Dr.K.GUNASEKARAN ) =
Dr.5.UMA, m. SCI‘.,M.Phu..Ph.D., s Rl r 0 Pamac!
Head and As.ociate Professor  aggociate Professor & Head ' O
P75 & Research Depl. of Mathamali@epartment of Mathematics R i el
s - = rfagyvernment Arts College(Autonomous) Governma
D.G. Govt. Arts College for "o Kumbakonam - 612 002, Tamil Nadu

Place : Mayiladuthurai.
Date :27.04.2022

Mayiladuthurar - 609 U01. ) : Kumbakond
‘ 2" oy’ 4
Tl .
. )t 9,1
PRINCIPAL
n -
Bharm - RINCIPAT
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T Annexure

tant Professor (Senior Scale) (
Grade) (AGP 8000)(Academic

AGP 7000) (Academic Level 11)/
Level 12)/ Associate Professor

I :
. Protorma for Placement of AssIs

‘Assistant Professor (Selection
(AGP 9000)(Academic Level 13 A)

(As per G.O. Ms. No. 5 Higher Education (H1) Department dated 11.01.2021)

GNANAMBIGAI

DHARMAPURAM
| [Name of the college GOVERNMENT ARTS COLLEGE FOR
WOMENMAYILADUTHURAT ____
2 [Name of the staff Dr.S.SUBBUL;A_](—S_E{L_______
3 |Designation ’ g ASSISTANT PROFESSOR OF MATHEMATICS
= __._____—___________—-
Qualification with year of passing
a. |PG 1986
4 | b [MPhil ]
c. |PhD 1994
4. [NET/SET/SLET/CSIR 1990 )
5 Date of‘.‘\ppoinm?em in Government Collegiate 26/12/2007
Educational Service
& |Date of movement to Senior Scale 26/12/2011
7 |Date of movement to selection grade 26/12/2016

Details of completion of Orientation Programme / Refresher Course

s / Other equivalent course (OEC)

a. |No. of Orientation Programme

1

b. [No. of Refresher Course

2

Number of five-day courses / programmes
¢ |(two equal to one RC) (G.O(Ms). 3 - P-37-38)

d Number of MOOCs com:pleted (One equal to
* lone RC) (G.O.(Ms). 5 - P.37-38

9 |Details of extra-ordinary leave availed

Nil

10 |[Date of award of /Selection Grade

26/12/2019

Prepared by Assistant

Scrutinized by Superintendent

Verified by Bursar

Counter-signed by Principal




snfls swall Quis gkl Qewusypmnssr, Qesraer — 600 006
ipdiSicuast: .4, LremrarhSisir, sn.gler., s, .sré,

QST (ETRGUTTEGST (R 2052, Lomel& £\tuser 14 — oy TRIT6IT
(HEMAIT{ETh 5 <=b
5.8.670T.31246/92/2019,  5w6iT.26.02.2021

Gumger - sogmils soells som - e S Mg sylaflush
eogfls whnn gre edalifun sogmmefs sphd-1
Wi sipndl-2-@h useflufluyn Qesmye efiflsysyursTiest
Qubm eugsth walidun 01.01.2020 w6 e.15,000/- 68\ mhs)
€5-20,000/~ 916 2 wiGH supring s — Qem_iurs.

umieney @ oyemenswr  (flemey) eTeRr.88, o wit seells (@) gismm,
1M, 26.02.2021

urisneuiflsy  sramih  syermemufls, ois s, sflafus wnmity  seveilufliugh
soamflsaild spnd-1 whmb spnd-2 Go usflyfiyb Qssrre eflflsysmmurenias e éig
aBSILELD LrsTdr CerEiudub 15,000/~ esumflsmsg 20,000/ gmumurs 01.01.2020
s 2 wiGH supidud, sHGurs uswflyfiha) aumh 4084 Qasmras eflflaysmmurenio e
14 urgns@hserer  Hawwas  Qsrmaserar B elusiiy Celgn gy memr

m&g@&ﬂut@mm@.
urfeneuufled Sramid QrETmET BHH G566 HLAleSMmS Gum@amsTenn Qumml G
Blsmsmr &l agluiuGEma).

QECawsdymnsmert  Quime  QeTsirLwsaTsT Cumsd  griflemsr  genrnd)

SIS GLTI HDETES] DiTe:E ssoaf] pseoatss Cal Bl Qamsirerliu@Smmiasr.

ué, ko Q-1

s seas) BlusEmT
Cumysi %(\:}99‘
1. YIPaTSE QyTé Sevev, Siflafiue whmib soeluiush sssmf) (pEELaUTSHET, o’

2. gihE FhLTS SamTéHE e / LralLé smaym / srifmed S(HEL SIaITEET
3. umflaué ssmrdsmurt, QeaTamsr—35

B : 1. SemanHe) wetns Segimfls sl Gsmer GILd @ s,
2. Qwéss ‘aF Uiflal
3. Qusss ‘s’ sy



r e
t T
A _L';E::.‘E‘_i-“ﬁ"ﬁ“:-{_\\rﬁ: =
AR T,
i Q:\
fef
ﬁg’; 70 ¢ g—_.
FHE o i
sl 26 FEB 20 |7
W ki
Ei"' ﬁ{\ kd
g NN A
- ,/"{'\1;,#
_ N S e AP
=1 ez e

zouieied - ahgnfié sl - are eama ohpn gyfieflud sdgrfled womn e
admaiifhue stgmilaaf usfluyfiud Qamra efiflamnursriesT Qubm aimb whliy S
01.01.2020 (ngad e 15,000/-sblimmay e5.20,000/- opm 2 wWiddl ARG s — mLem6nmSer
QeuetidiL (BelstTnsor,

2 fgsusd] (231} s
ZyTamamet (Flsheg ) sTer.88 e 26.02.2021

erimiteufl, wmefl — 14,
Iy susiT (g eu et (5 2052

L e lIUC L emEL—

L gyremsner (Elams) stedinA7, e wimsiall (914 sisam. mrer 20.02.2016.
2. saqmfis sdall Eudgnfar sysh 5eTen31246/,2/2019,
T 18.12.2018 , 23.05.2019 Loy 25.09,.2019.

*oww wow

R

Gusle (pamrugrel uepsalull srermenss e o winn opflafud
asgfleatley usfipfun Geasma aliflymrurertssfisr venfls garmosd, Soslld
‘!_L'\H{;_'_éilj"]'iﬁh‘.-p!'-!ll“:'! m@{&-?}'lsb e eﬂmri‘m@{h[@ sztg:uiuﬁ:]g[’h‘lf‘s G, dhus dlenan
an i 510,000/~ sBliphgr e 15.000/~ s o widhd) o smemmidil UL gl

2 G Gsmrraignal pdHaiull Geasdin, s el Eusegni,
SBPETE ops sl Qamra  alflagsnurarte G Fiuggdienr  Gonllsemamlsr
Sfgousn s, oyre g apfiefiued whnih soafitiud sogpmflesd aubd-1 Wi
Sipieri=li-s: usrafiyflyh Cemnn miflasnauraisenée mpRelutE amh wrsnksy
g, dihaner ¢5.15.000/-6lmhg o5.25,000/- 9,6 wwibs) opremsssa SULRE DT
Gt (e e stst (HETaTI,

3. eyl saal [Fiug el ShSSIIRTRL ATa Sewsip s ol Gails)
S7a sy ogmin sileliuel sdgmlied (@Genf-l whnbd sgbd-1) ohmb e
seveiiding  megrilasfisn vl Qestya silflausmmnuneniaenée  supretuin
wirgnhEl Glamngludiug 15.000/- erpumdleblimia: 20,000/~ epumwrs 2y 01.01.2020 1pae
WSS cuprmaid, sHBng e sme wind sdehus sogflsnld whmd sire
siveliiuss swmrfleafid vsfluyfite sumb 4084 Qmargen afflsysmmunsmiegnée 14
srptusEAanm  Sumastarme  en.285880000-4w B souafiy  aipheiyd
Suensrn W sy, !
i



-2

A Gats usd 3-a  gluafibsiui Gemeflenn  SphamuiL  GETEHD

ensuLiEsa e S L) SmEueLILIL (e (blih—
ik L L

T T Gaeb@s sl
TR0l

T Qe
| aflfaenmusment

- gramaelGemes |

1 ces wpp Subathug e
L_gqbuwﬂ [
{2202 — ﬁungjcﬂ meoshl — 03 UfiSRG |
i jigdh Sisusil Y e amaiie ~ 103 s
songniiegn, el (LI T ETEAD =1
wided  Ganallaiuser - AR memEiS |
| mdmylser (gyni) - 333 Gl wpsm, |
L diniul uefoEsd@s Germe G’Iaau@gag;.m
- (2 g
IEHRMS {9.51535:.@.2?{}2-’{!3—1&3--& A
33302

2, mﬁm'm Lﬁ.jm]m gﬂM@ﬁ Loz ifliT) | g

2202 - Glurgdh saafl - 03 udasmmbhpss
EsuellLin o ursmepn - W03 S|
ssugymileEmio Seonll Eimsusn e STED -

Tt Qassaieiramer — AB &mmeﬁ"

seupyrfianst (wemefii) — 333 - AT ﬁmu:ﬁmm.
,;F' w1 Lstoflegméngd QErens: Clenn (bl &
- f‘l! e ehbLID
IEHRMS (&G .2202-03- 103-AB |
33302)

5 aaEus ehmife (Ian) ;
2202 — Ghirsyé ssll — 03 Lessmndeipas |
.-_hﬂ.lﬂ'i'lu.:_r o yiimsinieign  — 103 SE&

sagfla afal gl igann -

wblend CloevsSlaTimear — AC  aconTuShusy
siagurflad (pLeui) 333 Glmpies (pemm. |
Al userlleEnSiad GaTma Glan(nida
| = 02 g ghuth '

IFHRIAS (. G1.6.2202-03- 03-AC ’|

33302)

2749

1297

p

[eyimenh
Glanens

em:) (b

14 Lﬂrrg}u:l

| 98 ppss |
Qabudue
Eeusteripis

unsEOPE) X | GpreEe ) |

~ 5,000 x 14

[ S
19,28,30,000/~ |
! '|

- 5.000 x 14

e — e e
5,000 x 14

" 9,07.90,000/-

| 12,50.000/-



3.

sRaoLe sognes ey 0 | 13 5000x14 | 9.10.000/-
9302 — Llunid Sl — 03 LGS | '
sl owisseiugs - 103 & |
sagimEnn  saell  Hnaembsesn - |

e Geamsilarmisst — AD  ssniitiud | !
saogifisr (wssfi) 333, CGamfld s, |
dpi uslagségs Banme Caniiean | -
- 02 sadhub F= : ; .
IFHRMS (.Gl .2202-03-103-AD | i '

33302 | . |
 Gwged |~ aoea | 28,58,80,000/—
5. Bule U 36 poufEaiu L Geaualiand 2020-21- g0 SyempHere

Emd Honde HAGUTESasSH SESEE Qauiufin. G, EléClsmniiann 2020-21
spmier ireflog Banfidmanls Goissiu (G gULwsmml Curmanildr  seuaTSEDE
Qendnié Gedaiu@h. Gétsnalmsme Goblandem sigmilé sial EUSEELSE
sudlammoaiiaiueimg.

6. Eeusrsnanr GG mmmler s gssan.20/DS(B)/Fin (Edn-1)/2021,
e 26,02.2021 Gumdud L @maa e Glaustdle Dulding.

(SpEBEST Sy smeililiy)

SYLE ST
&) ((pmeiemnd Glewsoens

gluﬁi‘%ﬂi

aguaynifldamsndl BT, Glamrsmen—6.

sliLaTd: Gandeg sy, Gasmamear —1/5/35 WhHnKD wegsny.
wtlsues seradehmur, Gl soienss—35.

GlanLdysne i enihlmned S(ha,s SiEsusuies.

L6l
(eI GiT gy, Glasbramas 9.
s asennEen sEuigatlsr pafimn Guiupe o geflurend, Girsmens—9.
= it meeid sysmm sgondatist apaitlma SEiips e.gelilumar, L srmnam—9.
o, it sevsiids gysmmullen (pgsarsmindg Gawsursmiflsi Caigps o_galhumani, Closaraneor—9.
il (eued |/ oGl [ mlle.ll) gismm, Clostmange-9.
" BLasn. { o gifleer £

I sy pmemriug | suepinicaiElng) /f

G -85
Uiifley oissusur

Fr-ol

%fu'k.fum



